Newsletter

@EndsleighHoly

Dates for wb 15th
18th: Class 1 Stay & Pray @ 3pm

Year 6 Residential 2024

To give as much notice as
possible, a letter will go out next
week to our current Year 5s
regarding next academic year's
residential trip which will take
place at the end of October.

It is always an excellent three
days and we place it in the first
half term as it really does help
the year group bond over
shared experiences.

Following the letter, please ask
the office for Mr Guthrie if you

require any further information.

Year 4 Swimming

During this term, Year 4 will be
taking part in swimming lessons
as part of their curriculum. It is
prilliant to see the progress they
make over the two week period.
Further information will be sent
out once timings are confirmed.
If you have any questions or
concerns about the swimming,
please speak to Mr Guthrie.

Coats

As the weather remains wet
and cold, please do ensure that
pupils come to school with
appropriate clothing as PE and
break times can take place in
some rain.

Job Vacancies

We currently have a Teaching
Assistant role advertised
(closing date January 17th)
and two lunchtime supervisor
roles (Closing date January
19th). If you, or anyone you
know, is interested, please do
let the office know. The
application packs can be
found on the St Cuthbert’s
Trust site. The Teaching
Assistant job advert is
attached below.

After School Clubs

The clubs will be starting next
week. Thank you to everyone
who returned the forms. For
many clubs there are only a
certain amount of places so
we will have waiting lists in
place.

KSI History
In their History lessons, KS1 are
looking at ‘People Who Help
Us’. As part of the topic, the
teachers would love it if any of
the parents would like to come
in and talk about their jobs. For
example, a nurse could explain
how they help people in the
community. We think this
would really help the children
understand the concept and
help them to recognise
importance of different roles in
the past. If you feel like you
could help with this, please do
speak with the KSI staff or the
office team. Thank you.
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Spring's
Stay & Pray Dates

All sessions will take place at 3pm
F2: Wed 20th March
Class 1: Thursday 18th January
Class 1/2: Wed 7th February
Class 2: Wed 24th January
Class 3: Wed 6th March
Class 3/4: Thursday 7th March
Class 4: Wed 2Ist February
Class 5: Wed 13th March
Class 5/6: Wed 28th February
Class 6: Wed 3lst January

PE days
Class 1: Wednesday & Friday
Class 1/2: Monday & Wednesday
Class 2: Wednesday & Thursday
Class 3: Monday & Tuesday
Class 3/4 Monday & Friday
Class 4: Wednesday & Thursday
Class b: Wednesday & Friday
Class 5/6: Wednesday & Friday
Class 6: Wednesday & Friday
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Achievement Support Assistant

(Teaching Assistant Level 2)
(until 31 August 2024 with possibility of contract extension)

Grade 4, Scale Point 5-7
32.5 hours per week
Term-time only

Annual Gross Salary £21,575 - £22,367 (ffe) Actual Gross £15,862 - £16,446

We require a dedicated professional to join our enthusiastic Achieverment Support and Teaching Assistant
team. We are looking for someone who is passionate about supporting pupils in their learning and
emotional developrment.

The successful candidate will be able to inspire, motivate and engage children in the learning process.
They will have high expectations of behaviour and model good behaviour. They must be committed to
wiork as part of a team and be willing to participate fully in ensuring inclusion of all children.

We are looking to appoint someone who:
. Is kind, caring, energetic and enthusiastic

. I5 well organised, flexible and creative

» Has strong communication and inferpersanal skills and enjoys working within a supportive team

- Is able to positively promote inclusion and have high expectation for all children

- Is confident working with targeted pupils with ranging behavioural or SEN needs, including ona 1:1
basis.

What we offer:

» A school committed to developing each child as an individual to their full potential

. Happy children who are eager to learn

» A commitment to quality professional development for all

. The opportunity to join a forward-thinking, supportive and caring team

Benefits for you include:

cycle to work scheme

wse of Trust fitness gym (based at 5t Mary's College)

discounted local authority leisure and sports facilities

employvees assistance and counselling service, wellbaing support and advice
option to join payable Health Care scheme

free onsite parking
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Betore making your applicalion please note: In line with the "Keeping Children Safe in Education 2022" as
part of the safer recruiting requirements, an online and social media search will be conducted as part of
our safer recruitment processes. This will be conducted by Human Besources and will only be undertaken



if the application is to be shortlisted. The aim of the search is to specifically check the candidate's
suitability for the job, and that there is nothing evident that would undermine that. By proceeding with
your application, the applicant is agreeing for the search to be undertaken.

We are committed to meeling the needs of our diverse community and aim fo have a workforce
reflecting this diversity. We are also committed to safeguarding and promofing the welfare of children,
young people and adults. We have a robust child protection policy and all staff will receive fraining
relevant to their role at induction and throughout employment at the school. We expect all staff and
volunteers to share this commitment.

The application pack can be downloaded from St Cuthbert's Multi Academy Trust websife and
completed applicafions returned by email to admin@ehchull.org

Candidates who are successfully shortlisted will be contacted shorily after the closing date.
Closing Date: 17t January 2024

Shortlisting: 19 January 2024

Interview date: Week Beginning 22 January 2024

Applicants must support the Catholic ethos of our school.



